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"~,,,,.,.w~ to obviate work-related accidents and ill-health Such structures 
would also have another effect: a reduction of the substantial costs and 
both and as a result of WRAIH. In obvious concern on the 
of firms' owners or managers for the welfare of staff can the deterioration 
of morale and may have a influence on 
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the purposes of this we will be on the cost to the firm. 
There as little information on the costs of accidents in the 
Ireland2• However a undertaken the Health and Executive 
L<llF,,,,,uuestimated that accidents in the those that did not involve 
and work -related ill health3 cost between £ 170 and £360 per 
or up to £9 billion a year in total These 
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include direct expenses such sick pay, or lost 
mens:atH)n". But there is also a whole realm of indirect hidden costs such 
these indirect are insurable and are included 
as~;es:sment of the costs of accidents. Yet the HSE showed that 
often more substantial than direct costs. the 
the lowest ratio of insured costs to uninsured costs was and the 
other the evidence suggests that the uninsured - and 
uninsurable - costs accidents are at 
insurance these costs. 
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